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The Deputy Inspector General of Police has grilled regional Police Commanders over reports of hiring out guns to criminals 

NV 13Monday, May 1, 2023

Karamoja can do better, work as a team
EDITOR: It is so sad to see the Karamoja sub-region 
in the limelight recently due to bad occurrences, 
such as the alleged diversion of iron sheets meant 
for the Karimojong, cattle raids, shading of innocent 
blood and food shortage. 

This is in addition to the persistent plight of the 
Karimojong street children, who face numerous 
challenges on the urban streets and slums, poverty, 
high school dropouts, forced marriages, alcoholism 
and poor parenting. The Government must be 
commended for improving the living conditions of the Karimojong.  

A lot is evident in the prevailing peace and security, tarmacked 
roads, electricity, clean water for domestic use, schools and health 
facilities. Programmes such as Operation Wealth Creation, Uganda 
Women Entrepreneurship Programme, Youth Livelihood Fund and 
now Parish Development Model, are all geared towards improving 
household income. 

Development partners too have several projects in Karamoja with 
the aim of improving the livelihoods of the Karimojong.

However, despite all the efforts by the Government and 
development partners, little or no impact has been felt in the 
community. There are still high levels of poverty, low school 
enrolment, high dependency syndrome, increased cases of forced 
child marriages, poor levels of latrine coverage and diminishing 
security. Some of these programmes fail because they are not done 
in consultation with the community, and as a result, there is no 
ownership at the grassroots. The projects are also undermined by the 
chronic corruption, cattle rustling and the laid-back attitude of the 
people. The Karimojong should rise up and work in unity to make 
Karamoja a better place for generations to come. 

Karamoja can do better when the Karimojong work as a team with 
the right attitude, patience, focus and putting God at the forefront.

The writer works at the Political Directorate, 
State House Uganda

Faith Ikilai

purpose to take this as an opportunity to build 
for the future by crafting, legislating, financing 
connected job policies and strategies that respond to 
the labour market and capture the country’s future 
potential for sustained inclusive growth. 

The focus should be on providing internship and 
apprenticeship practice hubs, employer preparation 
both in public and private sectors, innovation 
incubator hubs to support idearation to promote 
further self-employment for future populations.

Approximately 700,000 young people reach 
working age every year in Uganda. This is expected 
to rise to an average of one million in the decade 
from 2030-2040, and it is already creating a 
mismatch between labour demand and supply. 

While Uganda’s youth are renowned for being 
highly enterprising, fewer than 4% of Ugandans are 
employers. 

About half or 52% are working for themselves 
only, and 43% are unpaid family workers. About 
77% of the population aged 15-64 work. 

Unemployment is negligible at 3.2% 
for the adult population and 

5.3% for youth. The quality 
of jobs however, is low. Only 

one in five workers are 
in waged employment, 
although outside of 
agriculture, the share 
is about half in waged 
work. Most Ugandans 
(two-thirds) still work for 
themselves or for their 
families in agriculture. 

Among the youth, 
three in five work 

in unpaid 
occupations, 
contributing 
to 

Bolster job strategies to spur inclusive growth among youth 

MOSES OTAIU
ganda is endowed with immense 
potential. Whereas this should 
provide decent jobs to young 
adults joining the labour 
market as well as the working 

population at large, accessing dignified work, 
particularly for the youth exiting tertiary 
institutions, remains an uphill task. 

It is worse for those who have not obtained 
any qualifications in recognised skills. 
Consequently, the majority who contribute 
to the informal economy encounter several 
challenges, including abuse of labour rights. 

A wide range of draft Bills were promoted 
to improve the status of the labour market 
in recent years, especially job creation and 
decent work, but several have not yet signed 
and are therefore not law. 

Among these, for example, the labour 
ministry has the job externalisation strategy 
for those heading to the Middle East and 
Asia for mostly low-key menial work, 
various unco-ordinated skilling initiatives 
in the public and private sectors, tertiary 
institutions internship programmes, but 
not fully supervised and co-ordinated with 
employers or the ministry responsible to 
ensure better outcomes. 

The recent strikes by the senior house 
officers and junior doctors practising in 
hospitals for non-payment of the basics to 
enable them carry out their noble duties, 
typify the situation. 

The planning challenge has also reared its 
ugly head as seen by the Ministry of Health’s 
failure to deploy intern doctors for the 
mandatory one-year supervised tour of duty 
before independent practice. 

The outcome of this is, we will continue to 
miss opportunities to build a skilled human 

capital pool with the right work ethic and entrepreneurial 
spirit.

Important to note is that the country is experiencing 
high population growth with the attendant positive and 
negative effects that come with a young population. The 
World Bank reports that Uganda is one of the youngest 
countries in the world, with a median age of 15.9 years. 

In addition, it has one of the highest fertility rates in the 
world at 5.91 children per mother. The combination of 
youthfulness and high fertility rate means growth in the 
working age population is rapid. It was 3.92% growth 
per annum between 2011 and 2017, faster than GDP 
growth in three of the six years from 2012-2017 (using 
WDI data). 

It is estimated that an additional 13 million workers will 
enter the job market by 2030. This and Uganda’s high 
dependency rate – of 1.42 dependants per employed 
person, means Uganda must raise labour productivity 
while increasing the number of jobs created in order to 
match the per capita income growth of other economies 
with lower dependency. 

This requires, on the one hand, increasing the 
productivity of agriculture where most people 
work, while simultaneously increasing the rate 
of movement of young workers away from 
agriculture into higher productivity industry and 
service jobs.  

With this research, planners 
for this country, primarily 
the Executive and 
Legislature as 
policymakers, need 
to band together 
to reflect and 

household enterprises, which are mostly farms.  
To stem labour flight, however attractive the 
attendant remittances maybe for the short-run as 
it is the case now, there is a need to ensure that 
first the quality of the labour joining the market is 
reasonably high to spur the needed production, 
productivity and innovation. 

There is also a need to ensure that the jobs 
created and available meet the expectations of 
those entering the market by way of their quality 
and the attendant work-life balance they would 
offer. 

This requires boldly rethinking how to 
streamline our informal sector to ensure proper 
capital access and diffusion, as well as innovation, 
which increases the purchasing power for goods 
and services for sustained inclusive economic 
growth. There is also a need to ensure that the 
mainstay sectors of our jobs, which continue to 
be agriculture, tourism, industry, and services, 
receive appropriate financing and policy enablers 
to attract investments, both local and foreign. 

Nations that have had sustained growth 
and development such as the Asian Tigers 
have deliberately invested in human capital as 
well as laid strategies for decent job creation 
opportunities in critical sectors of the economy. 

Uganda has the potential with its youthful 
population, natural resource endowment, 
agriculture and tourism, to have inclusive growth, 
with sustained job growth at its centre.

As we celebrate the International Labour Day, 
let the country take the opportunity to place the 
youth at the centre of inclusive economic growth 
through focusing on strategies that promote 
dignified jobs.

The writer is the Country Director 
ChildFund International, Uganda 
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